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November 2020 Draft- subject to change 

 

Remote delivery class meetings are Mondays and Wednesday 12:15-1:45pm 

Professor: 
Priscilla Yamin 
Email: pyamin@uoregon.edu      
 
Graduate Employees:  
TBA 
Office hours: 
 

Course Description 

This course will explore the role of women in American politics from an historical, social 
and political standpoint. Among the topics we will cover are the history of women’s 
political and social rights, women’s participation, social movements and specific issues 
concerning women such as reproductive rights, body, women working, women in political 
office and other issues concerning race, gender, class and sexuality. We will ask: what is 
women’s equality and difference, what policy solutions will help with discrimination what 
constitutes a feminist approach to politics?   

Goals and Learning Outcomes  

1. To give students a deeper understanding of the workings of how of gender, and race 
shape political issues that help us understand the American political system.  

2. To give students a deeper understanding of the major political concepts of the Western 
tradition (justice, equality and fairness and obligation) through race, class, gender, 
sexuality and ethnicity. 

3. To identify, describe, and define basic factual information and analytical concepts 
concerning current and past policies on women and politics and a Western political 
system based on public and private spheres. 
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4. To give students a knowledge of the history of women issues in American politics and 
the struggle for equality.  

5. Recognize the roles played by various actors, groups, and movements in political and 
cultural processes, including social and material power resources to which they may have 
access, and factors that advantage certain social groups and exclude or marginalize others.  

Required Reading 

All of the required readings materials for the course will be posted on the course’s 
Canvas website. The readings may be downloaded from the Canvas site each week.  

*Important Note: This syllabus is subject to change as the course progresses. These 
periodic changes will be announced in canvas. 

*Note on workload: As a 4-credit class, you can expect to dedicate approximately 
5-8 hours outside class time to reading assignments, writing discussion posts and 
readings responses. Make sure you keep up with the reading, because it is hard to 
catch up once if you fall behind.  

Course Requirements 

1. Students must complete all readings that are assigned for the day. Students will be 
expected to attend class and participate in constructive, informed, respectful conversation 
that contributes to the course discussion and material.  

2. Weekly Discussion boards (20% of final grade): Each module will have a discussion 
topic. You should spend approximately 20 to 30 minutes thinking about and posting two 
responses to that module’s prompt. You may post two responses to the prompt, one 
response and one reply to someone else, or two replies. The first post will be due on 
Thursday at noon, the second due by Sunday at noon.  

3. Two take home essay tests (25% each of final grade = 50%) 

3. Class Link Assignment (30%) 

Grading Rubric 

A+: means the student has completed advanced and exceptional performance on all 
course objectives and has scored above a 99 for their overall grade. 
A: means the student has completed proficient work on all course objectives and 
advanced work on some objectives. 
B: means the student has completed proficient work on all course objectives. 
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C: means the student has completed proficient work on the most important objectives, 
although not all objectives. The student can continue to the next course if this is a 
prerequisite. 
D: means the student has completed proficient work on at least one-half of the course 
objectives but is missing some important objectives and is at significant risk of failing the 
next course in the sequence. The student should repeat the course if it is a prerequisite for 
another course. 
F: means the student has completed proficient work on fewer than one-half of the course 
objectives and cannot successfully complete courses for which this course is a 
prerequisite. 
 
 

97 - 100 % = A+ 87- 89 % = B+ 77 – 79 % = C+ 67 – 69 % = D+ 59% & BELOW = F 
94 - 96 % = A 84 - 86% = B 74 – 76 % = C 64 – 66 % = D  
90 - 93 % = A- 80 – 83% = B- 70 – 73 % = C- 60 – 63 % = D-  

 

Course Plan 

Week One:  
For Monday, 1/4: Introductions and Overview of Course  

(no assigned readings) 
 
For Wed, 1/6: 2020 Election  
 Readings: tba 
 

Section 1: Early Conceptions of Formal Equality and Rights 

Week Two:  
For Monday, 1/11: Liberal Notions of Rights  

Readings: 
Abigail Adams, “Remember the Ladies”  
Mary Wollstonecraft, “A Vindication of the Rights of Women”  
John Stuart Mill, “The Subjection of Women”  
William Blackstone, Commentaries, selection  
Anna Julia Cooper, The Status of Women in America 

 

For Wed, 1/13: Domestic Reformers and Moral Crusaders 
Readings: 

Catharine Beecher, “The Duty of American Women” 
Angelina Grimke, “Appeal to the Christian Women of the South”  
Sarah Grimke, “Letters on the Equality of the Sexes…” 
Elizabeth Cady Stanton, “Declaration of Sentiments”  
Maria Stewart, “Religion and the Pure Principles of Morality…” 
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Week Three: 

Monday January 18th NO CLASS- MLK DAY 

For Wed, 1/20: Links to Slave Abolitionism 
Readings: 

Sojourner Truth, “Ain’t I a Woman” 
Ida B. Wells, “A Red Record” 
 
Film Ida B. Wells – Passionate for Justice 
https://www.youtube.com/watch?v=7NUyPFAJE9M 

 

Week Four: 

For Mon, 1/25:  Formal Equality – Women Gain the Right to Vote 
Readings:  

Speeches on behalf of Sacajawea 
Nineteenth Amendment to the US Constitution (1920) 
 
Film: Iron Jawed Angels 
 

For Wed, 1/27: The Vote: Reform or Revolution  
Readings: 

Emma Goldman, The Traffic in Women, selections  
Mollie Schepps, “Senators vs. Working Women” 

 

Section II: Identity and Cultural Politics 1960s-80s  

Week Five: 

For Mon, 2/1: Foundations of Second Wave  
Readings: 

Betty Friedan, The Feminine Mystique, selections  
Simone deBeauvoir, The Second Sex, selections 
Florynce “Flo” Kennedy 
 

For Wed, 2/3: Liberal and Radical Feminism – Political Statements 
Readings: 

Casey Hayden, Feminism and Civil Rights Movement, selections 
“Redstockings Manifesto” 
“Combahee River Collective Statement” 
National Organization for Women, “Statement of Purpose”  
Radicalesbians, “The Woman Identified Woman” 
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Week Six: 

For Mon, 2/8: Feminists of Color and the Idea of Intersections 
Readings: 

Gloria Anzaldua, “Borderlands” 
Angela Davis, Women, Race and Class, selections 
Audre Lorde, “Age, Race, Class and Sex”’  
 

For Wed, 2/10: Conservative women’s Movement and ERA  
     Readings:  

Elizabeth Kolbert, "Firebrand: Phyllis Schlafly and the Conservative 
Revolution." The New Yorker. Nov 7, 2005.   
Schlafly, “The Positive Woman” 
Jane Mansbridge, Why We Lost the ERA, selections 
http://www.voteera.org/ 

 

III. Contemporary Issues and Questions 

Week Seven: 

For Mon, 2/15: Understanding Women’s Underrepresentation in US Politics –  
Political Office 

Readings: 
Saskia Brechenmacher, “Tackling Women’s Underrepresentation in US 
Politics” Chapters: “Introduction,” 3-5; “The Data,” p 5-7; “The Root 
Causes,” p 7-9 
 

For Wed, 2/17: Understanding Gender’s Over-representation in Beauty, Popular  
Media 

Readings: 
Gimlin, Debra L. "Cosmetic Surgery: Paying for Your Beauty." 
Johnston, Josée, and Judy Taylor. "Feminist Consumerism and Fat Activists:  

Grassroots Activism and the Dove Real Beauty Campaign." 
Banks, Ingrid. "Hair Still Matters." 

                     Ophira Edut, ed, “Aidios, Barbie: Young Women Write about Body Image  
and Identity” 

The Male Body 
 
Week Eight: 
 
For Mon, 2/22: Gender and the Economy/Workplace  

Readings:  
Mink, “Feminist Interpretations” 
The Gender Wage Gap 2013: https://iwpr.org/publications/the-gender-
wage-gap-2013-differences-by-race-and-ethnicity-no-growth-in-real-wages-
for-women/ 
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Harvard Business School Case Study 2013: 
https://www.nytimes.com/2013/09/08/education/harvard-case-study-gender-
equity.html?_r=0 
“As Women Take Over Male Dominated Field- The Pay Drops, New York 
Times” and “False Feminism of the Fearless Girl” New York Times article 
 

 
For Wed, 2/24: Reproductive Politics 
 Readings:    

Guest Speaker: Gillian Kane, senior policy analyst, IPAS 
https://www.thinkglobalhealth.org/article/white-supremacy-global-health 
 
Kristin Luker, “Women and Right to Abortion,”  
Luker, “Emerging Pro-Life Movement” 
Reproductive Justice and Feminists for Life readings 
“The War on Women” 

 
Week Nine: 

For Mon, 3/1: Reproductive Tech, Public Policy, Gender and Genes 
 Readings:  
  TBA 
  Guest Speaker: Francoise Baylis, Philosopher and Bioethicist? 
 
 
For Wed, 3/3: COVID and the Politics of Gender and Race 
 Readings: 

Helen Lewis, “The Coronovirus is a Disaster for Feminism” Atlantic, 
 March 19, 2020 
Berkhout and Richardson, “Identity, Politics, and the Pandemic: Why is 
 COVID-19 a disasters for feminisms?” History and Philosophy of 
 the Life Sciences, 42, 49, 2020 
http://www.humanrightscolumbia.org/content/gender-and-covid-19 

 
Week Ten: 
For Monday, 3/8: Contemporary Feminist Political Analysis 
 Readings: 

Brittany Cooper, Eloquent Rage, selections 
Alicia Garza, A Herstory of the #BlackLivesMatter Movement, Feminist 
Wire, 2014 
 

For Wed, 3/10: What are the Biggest Problems Women Face Today?  
Readings:  
 “What are the biggest problems women face today?” Politico, March 8,  

   2019 
 “Women’s issues explained with emojis” unwomen.org 
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 Eloquent Rage Brittany Cooper Over Black Men Voting Trump,   
   Washington Post, Oct 21, 2020 
 
 

Class Policies and Expectations 

This section provides you detailed information about classroom expectation, UO and course 
policies and information regarding communication.  

UO Online Canvas: Students can access Canvas at https://canvas.uoregon.edu/. Log in 
using your DuckID. If you have questions about accessing and using Canvas, visit the 
Canvas support page. Canvas and Technology Support also is available by phone: 541-
346-4357, or live chat: livehelp.uoregon.edu on Monday–Sunday | 6 a.m.–12 a.m.  

Communications: Our class will communicate through our Canvas site. Announcements 
and emails are archived there and automatically forwarded to your UO email. Make sure 
to Enable “Notify me right away” in order to not miss anything important (see Canvas 
Account => “Notifications”).  

Email the Graduate Employee for the course with any questions or concerns through 
Canvas or directly at their email listed above. The GE’s and I will also host “virtual” 
office hours through Zoom date/times to be announced later. Office hour meeting are in 
15mins. increments. Follow the process below to meet during office hours:  

More information about office hours will be on Canvas under: Modules->“Virtual Office 
Hours.”  

Email correspondence: Please identify yourself and the name of our course in all 
correspondence with the instructor and GE. When you email, please be aware that you 
should write grammatically. That is not to say that emails could affect your grade, but 
you should act professionally in this medium like in all communication. Do not expect an 
immediate response to your email, but I will try to respond as soon as possible  

Virtual class conduct: We are all accountable to create a climate of mutual respect in the 
classroom. While differences of opinion and perspective are vital and will be encouraged, 
common courtesy as well as University policy prohibit personal attacks and 
discriminatory conduct.  

General Guidelines for Remote Class Participation:  

1. Participate and Contribute: Students are expected to participate by sharing ideas 
and contributing to the collective learning environment. This entails preparing, 
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following instructions, and engaging respectfully and thoughtfully with others. 
More specific participation guidelines and criteria for contributing will be 
provided for each specific activity.  

2. Use Proper Netiquette: Please use good “net etiquette”: identify yourself with 
your real or preferred name, write or speak in the first person, and use a subject 
line that clearly relates to your contribution. Good netiquette also means using 
humor or sarcasm carefully, remembering that non-verbal cues (such as facial 
expressions) are not always possible or clear in a remote context. In addition, your 
language should be free of profanity, appropriate for an academic context, and 
exhibit interest in and courtesy for others’ contributions.  

3. Interact Professionally: Our learning environment provides an opportunity to 
practice being professional and rigorous in our contributions. As much as 
possible, use correct spelling, grammar, and style for academic and professional 
work. Use discussions and activities as opportunities to practice the kind and 
quality of work expected for assignments. Moreover, seize the chance the learn 
from others and develop your interpersonal skills, such as mindful listening and 
awareness of one’s own tendencies (e.g. Do I contribute too much? Too little?)  

4. Expect and Respect Diversity: All classes at the University of Oregon welcome 
and respect diverse experiences, perspectives, and approaches. What is not 
welcome are behaviors or contributions that undermine, demean, or marginalize 
others based on race, ethnicity, gender, sex, age, sexual orientation, religion, 
ability, or socioeconomic status. We will value differences and communicate 
disagreements with respect. We should all work together to ensure inclusion and 
equity for all members of our learning community.  

5. Help Everyone Learn: Our goal is to learn together by learning from one 
another. As we move forward in learning during this challenging time, it is 
important that we work together and build on our strengths. Not everyone is 
equally savvy in remote learning. This means we need to be patient with each 
other, identify ways we can assist others, and be open-minded to receiving help 
and advice from others. No one should hesitate to contact me to ask for assistance 
or offer suggestions that might help us learn better.  

Reading: This is a reading intensive course. Students must come to class having read all 
the assigned materials and prepared to engage in active discussion.  
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Deadlines: All assignments are due in Canvas on the scheduled due date and time (PST). 
Unless there are extenuating circumstances, late work is generally not accepted. Please 
email me immediately to discuss your particular situation.  

Re-grading of assignment: You may request the re-grading of an assignment. Students 
who wish to have an exam re-graded must following these steps: 

1. Student must wait at least 24 hours after receiving the grade or exam. 
2. Student must read through the assignment thoroughly before requesting a  
re-grade.  
3. Student must fill out a re-grading form and provide a written statement of why  
he or she would like the exam re-graded, which will be turned in with the original  
exam within ONE week of when the exam was taken. 
4. The grade on the exam may be raised, lowered, or left the same.  
 

Important University of Oregon Policies 

Academic Integrity: All work in this course must be your own and produced exclusively 
for this course. The use of sources (ideas, quotations, paraphrases) must be properly 
acknowledged and documented. Violations will be taken seriously and are noted on 
student disciplinary records. If you are in doubt regarding the requirements, please 
consult with the instructor before you complete any requirement of the course. The 
University Student Conduct Code (available at http://conduct.uoregon.edu) defines 
academic misconduct. Please review the University’s policies at:   
https://dos.uoregon.edu/academic-misconduct 

 
Accessibility: The University of Oregon is working to create inclusive learning 
environments. Please notify me if there are aspects of this course that result in disability 
related barriers to your participation. If you have a documented disability and anticipate 
needing accommodations in this course, please make arrangements to meet with me soon. 
Please bring a notification letter from Disability Services outlining your approved 
accommodations. For information on Disability Services, go to https://aec.uoregon.edu/ 

 
Equity and Inclusion: The UO is committed to providing an environment free of all 
forms of prohibited discrimination and sexual harassment (sexual assault, domestic and 
dating violence, and gender or sex-based bullying and stalking). If you have experienced 
any form of gender or sex-based discrimination or harassment, know that help and 
support are available. UO has staff members trained to support survivors in navigating 
campus life, accessing health and counseling services, providing academic and housing 
accommodations, helping with legal protective orders, and more. 
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Please be aware that all UO employees, other than designated confidential resources (see 
https://safe.uoregon.edu/services) are required to report credible evidence of prohibited 
discrimination, including sexual harassment and sexual violence. This means that if you 
tell me about a situation of sexual harassment or sexual violence that may have violated 
university policy or state or federal law, I have to share the information with my 
supervisor or the University’s Title IX Coordinator or the Office of Affirmative Action. 

If you wish to speak to someone confidentially, you can call 541-346-SAFE, UO’s 24-
hour hotline to be connected to a confidential counselor to discuss your options, as 
confidential counselors are not required reporters. You can also visit the SAFE website at 
https://safe.uoregon.edu/services for more information. Each resource is clearly labeled 
as either “required reporter,” “confidential UO employee,” or “off-campus,” to allow you 
to select your desired level of confidentiality.  

Preferred First Name: The university recognizes that many persons use first names 
other than their legal names to identify themselves. As long as the use of this preferred 
first name is not for an improper purpose, is not restricted by state or federal law and does 
not have an impact on the ability of the university to comply with state or federal law, the 
university will use a preferred first name when possible in the course of university 
activities (visit: http://policies.uoregon.edu/content/preferred-first-name).  

Student Conduct: The Student Conduct Code sets forth the community standards and 
procedures necessary to maintain and protect an environment conducive to learning and 
in keeping with the educational objectives of the University of Oregon. Founded upon the 
principle of freedom of thought and expression, an environment conducive to learning is 
one that preserves the freedom to learn—where academic standards are strictly upheld 
and where the rights, safety, dignity and worth of every individual are respected. The 
Student Conduct Code teaches students to live and act responsibly in a community 
setting, with respect for the rights of other students and members of that community, and 
for the property, common resources, code of conduct, and laws associated with that 
community, and to encourage the development of good decision-making and personal 
integrity. The Student Conduct Code, and the processes of its administration and 
enforcement, is directed specifically toward maintaining the standards of the University 
community. For more information, you are encouraged to view the Student Conduct 
Code at: http://policies.uoregon.edu/vol-3-administration-student-affairs/ch-1-
conduct/student-conduct-code or to contact the Office of the Dean of Students, 474 
Oregon Hall, 346-1140; website: https://dos.uoregon.edu/conduct.  

Prohibited Discrimination and Harassment Reporting: I am a student-directed 
employee, which means that I can provide students with information regarding all 
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available campus resources and reporting options (see http://titleix-
stage.uoregon.edu/employee-reporting-obligations). Students experiencing any form of 
prohibited discrimination or harassment, including sex or gender-based violence, dating 
or domestic violence, harassment or bullying, and stalking, may seek information on 
http://safe.uoregon.edu, https://respect.uoregon.edu, https://titleix.uoregon.edu or 
https://aaeo.uoregon.edu or contact the non-confidential Title IX office (541-346-8136), 
AAEO office (541- 346-3123) or Dean of Students offices (541-346-3216), or call the 
24-7 hotline 541-346-SAFE for help. I am also a mandatory reporter of child abuse. 
Please find more information at https://hr.uoregon.edu/policiesleaves/general-
information/mandatory-reporting-child-abuse-and-neglect/presidents-message. 


