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– University Senate President Robert Kyr listens as Professor of Psychology Jennifer Freyd speaks during a special

meeting of the Senateâs executive committee on the UO campus in Eugene, Oregon on Monday, December 8, 2014.

(Brian Davies/The Register-Guard)

The University of Oregon is being sued by a longtime psychology professor who alleges the UO pays her substantially

less than several less-experienced male colleagues, in violation of the federal Equal Pay Act.

Jennifer Freyd’s suit, filed Tuesday morning in U.S. District Court in Eugene, also includes claims alleging disparate

treatment and impact, sex-based discrimination under the Equal Protection Clause, and Title IX violations. Title IX bans

gender discrimination in education programs that receive federal money.

“For years, I have tried to work within my department and the college to help the UO live up to its own policies of non-

discrimination,” Freyd said in a statement issued by her attorneys. “Women all over the country and in all kinds of jobs

earn less than their male counterparts. It’s past time for the UO to recognize and address this problem in its own salary

practices.”

The suit asserts that professor salaries in the psychology department are supposed to be determined by seniority and



merit, and alleges that UO officials are aware of pay differences between their male and female psychology professors.

University spokesman Tobin Klinger said UO officials know of Freyd’s allegations and plan to “look closely at the case

in the coming days.”

“Although professor Freyd’s pay places her in the top 13 percent of all tenure track faculty at the UO, we are committed

to paying our faculty commensurate with their achievements,” Klinger said.

Freyd’s current salary is $155,237 and her benefits package, which includes health insurance and a retirement plan, totals

another $70,545, bringing her total compensation to $225,782, according to data provided by Klinger.

Freyd is the psychology department’s most senior faculty member. But, according to the suit, she is paid less than three of

her male colleagues “who are junior to her and similarly or less accomplished” and receives roughly the same salary as a

fourth male professor who is “substantially junior.” The lawsuit did not name the colleagues or list their pay.

Freyd has been a full professor in the university’s psychology department since 1992. She is a nationally known expert in

sexual assault trauma, and in 2014 filed a complaint with the U.S. Department of Education alleging the university had

violated a federal campus security law when it did not notify the campus community or include in a police log a sexual

assault allegation against three UO basketball players. The university later expelled the players.

Freyd is seeking unspecified monetary damages; a declaration that the UO has engaged in unlawful sex discrimination

against her; a order that boosts her salary and benefits “to the levels they would be in the absence of discrimination” and

also prohibits the UO from retaliating against her; back pay to compensate her for differences in her salary and benefits

for the past six years; and an additional three years’ back pay.

“The psychology department recognizes and acknowledges this gender-based disparity in her salary as well as the

salaries of other female professors in the department,” the suit alleges. “Despite forceful advocacy on her behalf by the

head of her department and others, the University of Oregon has not rectified its sex discrimination.”

The lawsuit asserts Freyd’s salary has been “infected by sex discrimination” since early in her career at the UO.

In May 2014 — the same month in which she filed the complaint over the UO’s handling of the basketball players’ case

— Freyd provided psychology department heads with an analysis showing that female professors were being paid

significantly less than their male counterparts, according to the suit.

Freyd and two colleagues provided a second, similar pay analysis in April 2015. That same year, Freyd was awarded an

8-percent merit raise that still left her salary at $18,000 less than that of her closest male peer, who had seven years’ less



experience than she did at the time, the lawsuit says.

Meanwhile, the psychology department completed its own study during the spring of 2016 that addressed a range of

topics and found male professors are paid an average of about $25,000 more per year than their female counterparts,

according to the suit. That study was provided to deans in the UO’s College of Arts & Sciences.

The UO then appointed a committee to evaluate the psychology department. A report from the group noted gender pay

disparities and recommended the department should continue “pressing for gender equity in terms of pay at the senior

levels of the faculty,” the lawsuit says.

Ulrich Mayr, the psychology department’s head, emailed the College of Arts & Sciences’ deans in December requesting

they address Freyd’s salary, which he characterized as “our most glaring inequity case,” according to the suit. Mayr

asserted Freyd’s pay is as much as $50,000 below where it should be, the lawsuit says.

The College of Arts & Sciences announced raises in January. Freyd earned standard pay increases but no additional raise

based on requests that she and Mayr had made, according to the suit. The lawsuit did not list the increases, but it appears

that her pay was boosted approximately 3 percent. A campuswide salary report issued Nov. 1 by the UO’s Office of

Institutional Research lists Freyd’s annual salary as being $150,862.

Andrew Marcus, dean of the College of Arts & Sciences, and Hal Sadofsky, the associate dean, met with Freyd on Jan.

18. They told her that they would not address sex discrimination in her pay, and “belittled her comments” by saying that

only three men in her department earned more than her, the lawsuit says.

The suit calls Freyd a pioneer in the field of the psychology of trauma, and says the UO has lauded her with its Research

Innovation Award in 2009, its Excellence Award for Outstanding Mentorship in Graduate Studies in 2012, and its Faculty

Research Award in 2014.

Scholarly journals focus on her research, which has twice led her to be invited to the White House, according to the

lawsuit.

Freyd is represented by Eugene law firm Johnson Johnson Lucas and Middleton.

The following letters to the editor appeared in the Register-Guard in response to this article.

I’m not privileged to know the intricacies of the case, thereby a portion of my claim resides in perception. The reality of

the situation is University of Oregon professor Jennifer Freyd is paid more than $150,000 a year, is a tenured professor



and has a benefits package surpassing those offered in virtually all private-sector jobs.

The perception: an entitled woman playing the gender card, claiming discrimination because three of her male colleagues

make more money. Freyd has been a full professor since 1992. Compression is likely a substantial factor in salary

“discrepancies.”

I have worked for the Oregon State Extension Service 22 years, retiring this year as an associate professor. I make less

than half of Freyd’s salary and the individual I am mentoring has a starting salary nearly $10,000 in excess of mine.

Oh, you say, Bowers has an ax to grind. I have enjoyed my job, have been paid adequately and have zero contempt or

enmity for my replacement. We are best of friends and I wish her all the best.

And who believes Freyd is doing all of these legal proceedings on her own time? Taxpayers have been paying her salary

for 30 years. She should do her job.

After retirement, she can attack the UO with a vengeance. The only certainty in dragging the university and her

colleagues through a lawsuit is contempt and disgust, drawn along the lines of approbation or dissent. Count me as being

in dissent.

Steve Bowers, Harrisburg

 In regard to Steve Bowers’ March 24 letter about professor Jennifer Freyd’s lawsuit against the University of Oregon: I

couldn’t agree more that Freyd should do her job and quit whining.

I worked for the state juvenile corrections system for 30 years, liked my job and felt I was paid a fair salary, which was

less than one-third of Freyd’s. I suggest she spend some time talking with those who have lost their jobs and are

struggling to support their families with no benefits. Maybe then she could realize how fortunate and blessed she is to

have her job and the salary she makes.

Maybe I’m naive about gender inequality in the work force, and I know it does exist, but I also believe she is an entitled

woman playing the gender card. I hope she doesn’t pursue this on state time, as that’s my dime as a taxpayer.

Robert Van Iderstine, Eugene 

I shall avoid the gender issue and focus instead on another aspect of the Jennifer Freyd story (“UO professor files equal

pay claim,” March 22) by noting she takes in nearly a quarter of a million dollars a year. This lofty pay scheme will then



reward her with a huge retirement pension via the Public Employees Retirement System. Several other teachers in her

department make even more. Yikes.

Meanwhile, a March 24 guest viewpoint blames the state for insufficient funding that resulted in the recent layoffs at the

University of Oregon — as tuition goes up another 10 percent. Could it be that pay and benefit packages like Freyd’s are

driving tuition costs to punishing levels? UO students should examine this and be irate. We taxpayers will be on the hook

for the super-generous PERS consequences of Freyd’s future retirement.

I have a better idea: Instead of raising Freyd’s pay, the UO should reduce salaries and benefits across the board to levels

comparable with the private sector — addressing that sticky gender issue at the same time, of course.

Fairness in gender will be achieved, and there will be boatloads of money available to lower tuition.

Fred Felter, Springfield

I have personally known Jennifer Freyd for several decades as a close neighbor and friend. Her high academic standing

in her chosen specialty within psychology is recognized by colleagues across the country.

It’s unfortunate Freyd must seek legal redress for the failure of the University of Oregon to do the right thing in not

recognizing that women deserve equality when serving as faculty members.

The fact that she has delayed for several years this unwanted legal process, has been repeatedly refused resolution by the

administration, and yet continued contributing excellent teaching, training and research attests to her strong work ethic.

There should be equality between women and men in all aspects of life. Freyd’s convincing arguments show that the UO

does not share this principle. The university should correct this error.

Glenn M. Gordon, Eugene 


